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PREAMBLE
This agreement is between the Superintendent of the Silver Creek Central School District, and 
the SILVER CREEK CENTRAL TEACHERS’ ASSOCIATION, hereinafter called the 
“ASSOCIATION.”
ARTICLE 1 
RECOGNITION
1.1 SCTA AS NEGOTIATING AGENT
The Silver Creek Central School Board of Education, having determined that the Silver 
Creek Central Teachers’ Association is supported by a majority of the teachers in a unit 
composed of all professional, certified personnel, including probationary and tenured 
teachers, teaching assistants, and teacher tutors excepting the Superintendent and the 
Administrative Negotiating Unit, hereby recognizes the Silver Creek Central Teachers’ 
Association as the exclusive negotiating agent for all members in such unit. The term 
“unit member” shall represent both teaching assistants and teachers whenever it appears 
in this Agreement, and therefore in provisions of this Agreement associated with benefits, 
the term “unit member” shall not apply to or include teacher tutors. Such recognition 
shall extend for the maximum period provided by law.
The Board agrees not to negotiate with any teacher organization other than the 
Association for the duration of this Agreement.
1.2 PRESIDENT’S TIME
The District recognizes that the President of the Association carries out various 
responsibilities that assist in an orderly operation of the District. Accordingly, in order to 
facilitate the President’s ability to communicate with staff and administration, the 
President of the Association shall have a reduced assignment as follows:
1.2.1 If the President of the Association is a secondary school teacher, the President 
will not have a homeroom assignment; and he/she shall be given the equivalent of 
an additional 5.0 unencumbered work periods per week in order to serve as a 
liaison between the Association and the District.
1.2.2 If the President of the Association is an elementary school teacher, the President 
shall be consulted by the elementary principal before schedules are issued to staff. 
Consultation shall include consideration of where the teacher’s “specials” fall in 
his or her schedule. A reasonable effort will be made to provide unencumbered 
work time equivalent to that afforded a secondary teacher serving as President to 
the extent reasonably and practically given the nature of the elementary teacher 
schedule.
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ARTICLE 2
COLLECTIVE NEGOTIATION PROCEDURES
The Superintendent and the Association agree that either party wishing to amend the present 
Agreement shall notify the other, in writing, prior to April 1 of the year the agreement expires.
Negotiations for a successor agreement shall commence with the first meeting to be held on or 
before May 1 of the year the agreement expires unless a later date is mutually agreed upon by the 
Superintendent and the President of the Association.
At the first meeting, there shall be a mutual exchange of full and complete proposal packages in 
the form of specific changes in the language of this Agreement.
ARTICLE 3
POLICIES DEALING WITH TEACHERS
3.1 PERSONNEL FILES
There shall be one official personnel file for each unit member, maintained in the 
business office. A unit member shall have the right to review and be supplied a copy of 
all material in his file, excluding references and recommendations of all kinds, said 
review to take place in the presence of the Superintendent or his designee. The unit 
member shall be afforded opportunity to initial any material in his file (excluding 
references and recommendations of all kinds) indicating he has read the material, and 
shall also have the right to attach a written response to any such material.
The Superintendent will inform any unit member of any significant written comments 
and/or criticisms made about the unit member by parents, students or others, if said 
comments are to be placed in the unit member’s personnel folder. If a document of a 
derogatory nature contained in a unit member’s file (excluding references and 
recommendations of all kinds) is disproven by the unit member to the satisfaction of the 
Superintendent, the Superintendent will remove it from the file.
Requests by unit members to review their files must be made at least four (4) hours 
before the close of school for review at the end of that school day, and shall not exceed 
three (3) unit members per day.
3.2 STUDENT DISCIPLINE
Student discipline is not solely the responsibility of the administration. Unit members 
have the authority and must take disciplinary action whenever and wherever possible. A
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unit member will refer a student to the appropriate administrator only when the unit 
member’s efforts are unsuccessful.
When a unit member refers a student to the appropriate administrator for disciplinary 
action, using the established disciplinary form, the administrator will return to the unit 
member a copy of the form noting the action taken.
3.3 EVALUATIONS
3.3.1 Terms
Evaluator: a certified administrator assigned the responsibility of evaluation by 
the Superintendent of Schools.
Observation: an observation is an evaluator’s written review and analysis of a 
teacher performing his/her professional responsibilities. Observations generally 
take place in a classroom setting but are not necessarily restricted to the 
classroom.
Comprehensive Evaluation: is an evaluator’s written review and analysis of the 
overall effectiveness of a teacher. The comprehensive evaluation usually 
documents the performance of a teacher relative to previous comprehensive 
evaluations.
Memorandum for record: is a written analysis of a teacher’s professional 
performance but does not consist of all the components of an observation report.
Evaluation Process: the process by which an administrator formulates a judgment 
regarding a teacher’s professional performance consisting of a combination of 
visitations, observations and comprehensive evaluation.
Professional Performance: all duties and responsibilities generally and commonly 
associated with the role of a teacher both in and out of the classroom.
Observation Report: a report of an observation that consists of the following 
elements: (1) what was observed; (2) instructional strength and weakness; (3) 
recommendations for improvement.
Follow-up Conference: a conference between the teacher and the evaluator in 
which the report is reviewed and discussed.
3.3.2 Purpose
The primary purpose of the evaluation process is the improvement of instruction. 
The process may also be used to formulate administrative judgments regarding 
the success and competence of the teacher. In order to comply with the Education 
Law 3012(c), within thirty (30) calendar days’ notice the District will reopen this
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Agreement to negotiate this Article 3 and/or other applicable articles or section 
impacted by the Law.
3.3.3 Probationary Personnel
Probationary teachers will be observed at least three (3) times per school year by 
an evaluator, with the third observation in any school year conducted by May 
15th, and at a time other than two days prior to a scheduled recess.
An observation shall be at least twenty (20) minutes in length and shall be 
followed with an observation report.
There shall be a follow-up conference associated with each observation. The 
follow-up conference shall be scheduled within eight (8) school days of the 
observation.
The teacher shall receive a copy of the observation report within ten (10) days of 
the observation.
At the conclusion of each follow-up conference, the teacher shall sign the 
evaluation form, which shall serve as testimony only to the fact that the 
observation report was received and that the follow-up conference was held.
The teacher observed shall be allowed to add a written response or comments to 
the written observation report.
The observation report and any additions by a teacher shall be placed in the 
teacher’s personnel file described in Section 3.1.
At the end of each year, the evaluator shall prepare a comprehensive evaluation of 
the probationary teacher. The comprehensive evaluation shall summarize the 
observations done for the year, indicate areas of growth, and specify specific areas 
of necessary improvement. This shall be forwarded to the teacher by June 15u>. 
The teacher shall sign a copy, indicating receipt, and return same to the evaluator.
If necessary, the evaluator may conduct additional conferences with the 
probationary teacher as needed to assure that the comprehensive evaluation is 
complete and understood.
3.3.4 Tenured Personnel
Each tenured teacher shall receive a comprehensive evaluation once each school 
year prior to June 15th.
The process of evaluating tenured teachers shall be continuous and formative in 
nature taking into consideration all school-related teacher interactions and 
professional performance.
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The tenured teacher shall strive towards continual personal growth and 
instructional improvement. As part of each year’s comprehensive evaluation, the 
teacher and the administrator will mutually establish goals and objectives to be 
addressed in the upcoming year and reported upon in the subsequent 
comprehensive evaluation.
The comprehensive evaluation shall encourage self-evaluation, accountability and 
improved competence.
3.4 PAYROLL
3.4.1 Payroll Deductions. Payroll deductions are authorized for the following purposes, 
under the following stated conditions:
3.4.1.1 Annual Dues. Annual dues for the Silver Creek Central Teachers’
Association (and its affiliates) will be deducted in equal installments, 
with one deduction per paycheck covering dues of all these 
organizations. Deductions under this paragraph will begin with the last 
payroll in September of each school year. Dues will be deducted from 
twenty (20) full pays. An agency fee equivalent to the annual dues 
will be deducted from all members of the unit.
All monies deducted will be paid to the official bank of the Silver 
Creek Central Teachers’ Association biweekly by direct electronic 
deposit. If there is any error caused by actions taken or not taken by 
the District in a timely manner, the District will hold the Association 
harmless.
The Association will indemnify the District and hold it harmless 
against any and all suits, claims and liabilities that shall arise out of or 
by reason of any action that shall be taken, or not taken, by the District 
in complying with the provisions of this Section 3.4.1.
The direct deposit payroll payment system will electronically deposit 
funds into separate accounts as specified no later than 12:01 a.m. on 
the actual date.
When direct deposit transactions transpire, the Association will receive 
a nonnegotiable voucher receipt, which will specify the payroll 
information.
The Association may select the bank or institution into which they 
would like funds directly deposited.
Should the Association for any reason decide to change the financial 
institution they had designated for their deposit, they may do so by
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giving the Business Office a minimum of two (2) weeks (maximum of 
four (4) weeks) notice prior to the next payroll.
3.4.1.2 United Wav Fund - will be deducted each payroll in equal 
installments.
3.4.1.3 Hospitalization Insurance - will be deducted each payroll in equal 
installments.
3.4.1.4 NYS Teachers Retirement Loan - will be deducted each payroll in 
equal installments.
3.4.1.5 403(b) Plan: - employees may upon ten (10) working days written 
notice establish a modified deduction for a 403 (b) plan. A change 
may be made no more than two (2) times per year. A teacher may 
discontinue a 403(b) plan at any time. A year shall be defined as the 
period from January 1 to December 31.
Employees that can demonstrate a change in marital status (marriage, 
divorce, death of spouse or dependent, legal separation, annulment) 
will be allowed an additional change associated with the change in 
status.
A change in number of tax dependents shall also give cause for an 
additional change. A change in the number of tax dependents shall 
mean birth, adoption, or death.
Employees may have their 403(b) monies sent directly to the no-load 
mutual fund of their choice.
3.4.1.6 Credit Union - deducted each payroll in equal installments. Forms for 
credit union deductions will be designed and furnished by the credit 
union and approved by the District Treasurer. Changes in names and 
amounts to be deducted must be submitted to the District Treasurer 
prior to the close of school on the Friday preceding each payroll 
involved in accordance with the present practice.
3.4.1.7 U. S. Savings Bonds - deducted each payroll in equal installments 
designated by the teacher.
3.4.1.8 NYSUT Member Benefits - deducted from each payroll, in equal 
installments. Members of the Association shall have the right of 
payroll deduction for all programs which are offered by the NYSUT 
Member Benefits Program. NYSUT endorsed TDA is part of the 
Membership Benefits Program.
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3.4.1.9 VOTE/COPE: Voluntary Deductions May Be Authorized By
Individuals
Such deductions will be deducted in equal installments over a period 
of twenty (20) full pays beginning with the last payroll in September 
of each school year.
All monies deducted will be paid by the District to the Silver Creek 
Teachers’ Association under the same terms as annual dues, but to a 
separate account as designated by the Association.
3.4.2 Pay Period Options. Salaried members will have the option of either twenty-two 
(22) or twenty-three (23) paychecks. Salaried members who choose twenty-two
(22) paychecks will receive 1/42 or 1/21 of their pay and teachers who choose 
twenty-three (23) paychecks will receive 1/52 or 1/26 of their salary on the first 
Friday after Labor Day. Whether they receive 1/42,1/52 or 1/21,1/26 will 
depend on the payroll schedule already in place for that school year as determined 
in July. Salaried members who choose twenty-two (22) pays, and receive 1/42 of 
their salary the first Friday after Labor Day will also receive 1/42 of their pay on 
the next Friday. If they receive 1/21 of their pay on the first Friday after Labor 
Day, they will then receive 2/42 every two (2) weeks. Thereafter, they will 
receive 2/42 every two (2) weeks. Salaried members who choose twenty-three
(23) pays, and receive 1/52 of their salary the first Friday after Labor Day will 
also receive 1/52 of their pay on the next Friday. Thereafter, they will receive 
2/52 every two (2) weeks until the final update when they will receive 12/52 of 
their pay. If they receive 1/26 of their pay on the first Friday after Labor Day, 
they will then receive 2/52 every two (2) weeks.
3.4.3 Direct Deposit of Paycheck. Employees’ paychecks will be made by direct 
electronic deposit beginning with the September 1998 payroll. If there is any 
error caused by actions taken or not taken by the District in a timely manner, the 
District will hold the employee harmless. For example, should a check or other 
payment bounce as a result of the District not making the deposit in a timely 
manner, the District will send notices to any and all parties who were affected by 
the insufficient funds, as well as paying any penalties charged the employee by 
the bank or the party the check was sent to The direct deposit payroll payment 
system will electronically deposit funds into separate accounts as specified no 
later than 12:01 a.m. on the actual pay date. When direct deposit transactions 
transpire, unit members will receive a non-negotiable voucher receipt which will 
specify the date, amount of deposit and payroll withholding information.
Unit members may select the bank or institution into which they would like funds 
directly deposited.
Unit members are required to specify at least one bank or financial institution into 
which they want their funds deposited. Should the employee for any reason
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decide to change the financial institution he had designated for his deposit, he 
may do so by giving the business office a minimum of two (2) weeks (maximum 
of four weeks) notice prior to the next payroll.
3.5 COMPENSATION FOR TEACHERS’/TEACHING ASSISTANTS’ WORK 
OUTSIDE SCHOOL DAY/YEAR
3.5.1 Silver Creek Central School faculty members will be given preference for
summer employment and adult education, with the best qualified of all applicants, 
as determined by the Superintendent, to be selected. The following programs are 
included under the above arrangements:
1. Summer School 5. Band Program
2. Reading Program 6. Adult Education
3. Head Start 7. Any such curriculum-related
4. Driver Education program that may arise in the
future
3.5.2 All mandated full-time summer employment for teachers will be paid at the rate 
of 1/200 or 10%, whichever is applicable, of the ten-month salary. Federal 
programs are not included.
3.5.3 Any teacher who voluntarily applies and is selected to teach in any District- 
approved program outside the school day or the school year will be compensated 
at a rate of $34.00 per hour.
For every hour of instruction the teacher shall receive 15 minutes of paid 
preparation time, not to exceed one (1) hour per day.
3.5.4 Personal, professional enrichment staff development may be done on a voluntary 
basis, whenever offered by the District without compensation from the District.
The District may offer special paid staff development programs during the 
summer and at other times as deemed appropriate.
Teachers may choose to voluntarily participate and receive compensation at the 
rate of $23.00/hour.
Teaching Assistants may choose to voluntarily participate in staff development 
approved by the District for Teaching Assistants, and receive compensation at the 
rate of $15.00/hour.
When summer staff development work (excluding individual conference requests) 
occurs at a facility other than a District facility, the teachers participating in the 
program shall also be paid mileage at the District rate for the round-trip mileage 
between the Silver Creek Campus and the location of the work.
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3.5.5 For each day a Guidance Counselor is assigned by the Superintendent to work
beyond the regular school year established by the Board, the District will pay the 
Counselor at the rate of 1/200th of his/her then-current salary, as computed under 
“Schedule A” or “Schedule B” of Article 11 of this Agreement, as the case may 
be.
3.6 TERMS OF EMPLOYMENT
3.6.1 School Year. All unit members covered by this Agreement shall be engaged on a 
school year basis. School year employment is a period of ten (10) months from 
September 1 to June 30.
3.6.2 Number of Work Days. The school calendar adopted by the Board of Education 
will designate the days of work for unit members except as modified due to 
occurrence or non-occurrence of emergencies, epidemics, or inclement weather.
In the event of any changes, recommendations of the Association will be 
considered. Notification of this calendar will be given to the unit members at the 
earliest possible date.
Additional Work Days
2014- 2015 No additional days
2015- 2016 No additional days
2016- 2017 and thereafter 3 additional days (1 staff development, 2 instructional)
3.6.3 Calendar. The calendar will not exceed 184 days, except as modified in section
3.6.2 above.
3.6.4 Staff Development. Staff development is essential to providing quality education.
It is also agreed that scheduling appropriate blocks of time for staff development 
activities within the current work year and work day parameters require flexibility 
and cooperation.
To this end the school administration may schedule staff development activities 
during any of the 184 mandatory work days as they deem appropriate. It is 
understood that staff development activities may take precedence over other 
scheduled activities. These include but are not limited to the use of exam days, 
Regents exam days, Regents rating days, and the last day of school. When exam 
days are utilized, appropriate time provisions shall be made for regular year-end 
duties.
For the purpose of Inservice training the District may schedule two (2) extended 
work days, for unit members in Grades 6-12, excluding Fridays and the day 
before a vacation other than the weekend, not to extend beyond 4:30 p.m. Such 
days will be scheduled with a minimum of 30 days written notice.
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3.6.5 Positions Available. The President of the Teachers’ Association will be informed 
of any teaching, teaching assistant, coaching, and extracurricular vacancies prior 
to official advertisement outside the school system. Insofar as possible, the 
position will be described in terms of responsibility. This notice will be in memo 
form and placed in the Association President’s mailbox.
Silver Creek teachers who are qualified and interested in local (SCCS) positions 
are encouraged to make formal application. Vacancies will be filled by the 
District based on qualifications of all applicants. Where the qualifications of one 
or more applicants are superior to the others and are substantially equal, as 
determined by the Superintendent, present Silver Creek teachers will be given 
preference for the vacancy in order of their length of service with the District.
3.6.6 Return From Layoffs. The salary and benefits of unit members returning from 
layoff shall accrue by the appropriate following method:
3.6.6.1 Unit Members placed on layoff during the school year and returning in 
that same year shall return on the same level for remainder of the year.
3.6.6.2 Unit members placed on layoff during or at the end of a school year 
will, upon return, be placed on the next succeeding step.
3.6.7 Substitutes. The District shall make every reasonable effort to acquire qualified 
substitutes in cases of unit members’ absences whenever the unit member has 
classroom or supervisory responsibilities with students. In cases of extended 
absence, four (4) or more days, a substitute will be provided for these unit 
members.
3.6.8 Copies. The District agrees to make available to the Association, on reasonable 
request to the District Treasurer, any public information at a rate of twenty-five 
cents ($0.25) per page except for copies requested in conjunction with 
negotiations, grievance, and contract implementations.
3.6.9 Use of Building. The Association will be granted the use of District buildings for 
its meetings, provided said meetings do not interfere with normal school activities 
and written request therefore is made to the Superintendent at least two (2) days in 
advance of the meeting. The Association shall reimburse the District for any 
additional expenses incurred as a result of any such meeting, including custodial 
services.
3.6.10 Use of Equipment. The District will permit the Association to use duplicating 
equipment presently available to teachers provided:
3.6.10.1 The Association members using the equipment are qualified to do so,
3.6.10.2 Use of the equipment does not interfere with normal District 
operations, and
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3.6.10.3 The Association reimburses the District for any damage to the 
equipment and/or the cost of materials resulting from such use.
3.6.10.4 On July 1 of each year, the Association shall make an advance 
payment to the District in the amount of $150 to cover the cost of 
miscellaneous, incidental copies made on the District’s copier 
machines, related directly to Association’s business.
3.6.11 Preparation Time. On any day when a teacher is required to be in school beyond 
one PM (1:00 PM), the teacher will be provided a period of at least thirty (30) 
minutes free from assigned duties, scheduled so far as practicable during the 
normally scheduled pupils’ lunch period. Every elementary teacher K-5 shall 
have one hundred fifty (150) minutes per week (5 days/week) of duty-free 
preparation time during the student day with a minimum of thirty (30) minutes 
daily, in addition to the thirty-minutes lunch period. In case of sudden 
emergencies, exceptions may be made to this policy.
In addition to the support currently available to students during “10th period,” all 
Middle School and High School teachers will be available for up to one period per 
week, beginning at 2:35 and ending at 3:00 for subject tutoring or hall 
supervision. On Monday, Tuesday, Wednesday and Thursday, there will be High 
School and Middle School subject “tables” (not to exceed one table per building 
for each of the following subject areas: math, science, social studies, ELA and a 
combination of foreign language/business) set up and staffed by departments. Up 
to five (5) students may be assigned per table. If a student arrives without 
appropriate work, the student’s classroom teacher or the Academic Center will 
provide work to be done. This instructional time is not to be used for discipline or 
“after school supervision.” The District will assign an Administrator, preferably 
the Dean of Students/Assistant Principal, to be in charge of the students’ 
assignment and attendance. There will also be a group of teachers assigned to 
hall supervision during this time period, Monday through Friday, directing 
students to (a) central location(s), established by the District.
3.6.12 Proration. An “assignment” can be either a “class” or a “duty” assignment such 
as study hall.
A full-time teacher shall have up to six (6) such assignments. They may be 
structured as:
Four classes + two assignments
Five classes + one assignment
Six classes and no other assignment
For proration purposes, the fractional part of six (6) shall be used.
Therefore, the following proration shall apply:
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Assignments FTE
1.0 .17
1.5 .25
2.0 .33
2.5 .40
3.0 .50
3.5 .60
4.0 .70
4.0 plus 1.0
A one-half assignment may be:
• By semester (i.e.: First semester only)
• Alternating days
• Fraction period (i.e.: 22 minute lunch periods)
The number of periods needed to accomplish the assignment nor the 
amount of preparation or time necessary shall not be considered when 
prorating.
Assignments such as study halls may be substituted for classes.
Teacher Assistant positions shall be prorated on the following basis in the High 
School and Middle School schedules.
Period Assignments FTE
1.0 .13
2.0 .25
3.0 .38
4.0 .50
5.0 .63
6.0 .75
7.0 or higher 1.0
In the Elementary School, three hours of work time within a 3.5 consecutive hour 
period shall constitute a .5 FTE (e.g. 8:00 AM -  11:30 AM, 10:00 AM -  1:30 PM, 
etc.).
3.6.13 Representation. Each unit member shall have the right, upon request, to 
Association representation in all meetings between the unit member and members 
of the Board or administrative personnel, where the meeting is related to the 
discipline or discharge of the unit member, provided that such requirement shall 
not unreasonably delay the District from acting in an emergency.
3.6.14 Association Business. Preparation and processing of Association business, other 
than contractual negotiations, may be accomplished during preparation periods.
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The Association shall assume responsibility to insure that this provision does not 
interfere with the basic educational responsibilities of its members.
3.6.15 Discrimination. Harassment, and/or Retaliation. Discrimination, harassment, 
and/or retaliation against teachers, teaching assistants, teacher tutors, 
administrators or Board Members on the basis of race, sex, national origin, 
religion, age, or creed, or any other protected category under Federal, State or 
Local laws shall be prohibited. Further, discrimination, harassment, and/or 
retaliation against unit members for union activity and discrimination, 
harassment, and/or retaliation against administrators, Board Members (and their 
immediate families) for carrying out their responsibilities is prohibited.
3.6.16 Reductions in Staff. In the event that staff reductions become necessary, the 
District will make anticipated reductions known as soon as the necessity to do so 
is determined. When abolition of a position becomes necessary because of 
declining enrollments or economic conditions, the procedure will be that which is 
prescribed by current state rules and regulations. It is hoped that this can be 
accomplished through attrition, keeping in mind that the primary concern of all 
school personnel is the welfare and education of the students.
3.6.17 Assignment Changes. All changes in class or grade assignment will occur only 
after written notice is given to the affected employee as soon as possible. 
Reasonable effort will be made to avoid changes later than 30 calendar days prior 
to institution.
3.6.18 Faculty Meetings. Unit members shall not be required to attend more than eight 
(8) faculty meetings per year, including grade level meetings, which extend 
beyond the normal work day. All such meetings shall be called with at least three 
(3) school days notice, except in extenuating circumstances or emergency 
situations.
3.6.19 I.E.P. Teachers required to write I.E.P.s will not be required to accomplish such 
writing outside of normal duty hours, but rather, the District shall provide, upon 
request, a substitute for such obligation.
3.6.20 Tuition Free Attendance. Children of bargaining unit members who reside 
outside the district, with approval of the Superintendent, shall be entitled to attend 
Silver Creek Central School. The unit member shall be responsible for the cost of 
any BOCES or outside programs.
3.6.21 Chaperone Duty. Unit members engaged in voluntary chaperoning at school 
functions approved by the administration are considered to be in the course of 
their employment with the District.
3.6 22 Parent Conferences. Parent conferences will be held twice each school year (over 
a two day period), during which all teachers will make themselves available. The 
first day of conferences will be held after a half day of instruction for the
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remainder of the school day, after the teachers have lunch. The second day of 
conferences will be held the following week on a Thursday, after a full day of 
school, and will be scheduled from 4:00 PM to 7:00 PM. Student and teacher 
dismissal on the next day (Friday) will be after a half day of instruction, per the 
school schedule.
On evenings when teachers remain beyond the school day for parent conferences, a 
policeman or the teachers’ administrator will be in school to provide security until 
all teacher conferences are completed, and all teachers have left the building and 
cleared the parking lot area.
3.6.23 Assessment Days. Elementary School Teachers will have a half (1/2) day prior to 
each report card distribution date, up to four (4) half (1/2) days per school year.
Middle School Teachers will have a half (1/2) day prior to the Fall and Spring 
Parent Conferences, totaling two (2) half (1/2) days per school year.
3.6.24 In cases where a student fails to appear for a scheduled tutoring session, the tutor 
will be paid for the time scheduled at the then current hourly rate. The hourly rate 
shall be $23.00/hr.
3.6.25 Substitutes. Middle/High School teachers may volunteer to teach a class in the 
absence of necessary substitute teachers. The teacher will be paid at the rate of 
1/8 times 1/200 of their current year salary. The teacher must then voucher for 
reimbursement for the service, which shall be an adjustment to payroll.
3.6.26 Teacher Tutor.
(a) The District is authorized to hire certified teachers to work as tutors.
(b) A tutor in this context shall “provide extended support to refine, reinforce 
and enhance learning development.”
(c) A tutor does not have a class load assignment, and shall work in 
conjunction with a teacher providing congruency of instruction as 
specified in Section 3.6.27(b), above.
(d) A tutor shall not in any way infringe upon the stated or general accepted 
rights and/or privilege of a teacher.
(e) A tutor shall be employed on a per diem, temporary, as needed basis at the 
discretion of the administration and shall not be used to replace any 
teaching staff.
(f) A tutor that is employed by the District will be paid at the current hourly 
rate as specified in Section 3.6.25, above.
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(g) A tutor shall be eligible to enroll in the Teacher Retirement System as part 
of the benefits of employment.
(h) A tutor shall be eligible to enroll as a member of the Association. Those 
persons not enrolling shall none-the-less be represented by the Association 
under applicable provisions of law.
(i) Tutors may become members of the District’s Flex Plan and may also 
become members of the District’s group health plan by paying the full 
premium cost.
(j) After three (3) years of continuous service as a tutor assigned to 
homebound instruction, the District will pay five percent (5%) of the cost 
of the medical insurance provided by the District.
The change in Section 3.6.27(i) above will become effective immediately 
upon ratification by the parties, and any individual who qualifies as of that 
time will be offered the opportunity afforded in Section 3.6.27(i) above.
3.6.27 Teaching Assistants
(a) Persons holding teaching assistant positions are represented by the 
Association.
(b) Teaching assistants will not be used to replace teachers employed by the 
District.
(c) Recognizing that teaching assistants are not to replace licensed or certified 
teachers in instructional areas, it is not appropriate to assign primary 
instructional duties to a teaching assistant, regardless of any teaching 
license or credential the individual may possess.
(d) Full-time teaching assistant’s work year shall be identical to the teachers’ 
work year as defined in Section 3.6.3. The work day shall begin and end 
with the teachers’ work day in the building to which they are assigned.
(e) Less than full-time teaching assistants will not be assigned duties outside 
their building work day and/or work year.
(f) All teaching assistants may work outside the work day or work year at 
their hourly rate.
(g) Assignments, duties and schedules will be determined by the building 
principal. Teaching assistants may provide supervision of students. They 
may provide direct (not primary) instruction to students. The work day 
will include a one-half hour duty-free lunch, and a 40 minute preparation 
period.
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(h) A teaching assistant shall be eligible to enroll in the Teachers’ Retirement 
System as part of the benefits of employment.
(i) A teaching assistant shall be eligible to enroll as a member of the 
Association. Those persons not enrolling shall nonetheless be represented 
by the Association under applicable provisions of the law.
(j) Teaching assistants may become members of the District’s Flex Plan. 
Examples of teaching assistant responsibilities:
■ Distance Learning Lab Supervision
■ Study Hall
■ Academic Learning Center
■ Detention during the school day/In-school suspension
■ Technology instructional learning systems
• Academic Intervention Services
The purpose of the following table is to define the roles and limitations of 
teaching assistants and academic intervention service responsibilities and 
to describe how various Academic Intervention Service programs 
function.
AIS Teacher AIS Teaching Assistant
Diagnostic and prescriptive 
instructional interventions
Implements interventions
Provides and administers 
instructional activities
Administers instructional 
activities coordinated with 
teacher
Ongoing assessment Ongoing assessment 
coordinated with teacher
Long term and short term goals 
and objectives for students
Short terms goals for students
Teacher determines 
instructional content
Link between teacher and 
teaching assistants determines 
instructional content
3.6.28 Fingerprinting:
The District will pay the State Education Department processing fee for any new 
unit member who is required to be fingerprinted by statutes or for any current unit
- 16-
member who is requested by the District to change certification areas and who, by 
nature of the statute, be required to be fingerprinted.
Any cost for fingerprinting related to current employees who individually seek 
new certification, or a recertification, shall be the individual employee’s 
responsibility.
3.6.29 Part-time employees will attend all Superintendent’s Conference Days and will be 
paid for each full day of attendance at their respective full day rates of pay.
3.7 DAMAGE REIMBURSEMENT
The District recognizes that a teacher may suffer a personal property loss in the course of 
duty. Accordingly, the District will reimburse for a loss related to a teacher’s personal 
property up to $500.00. The District reserves the right to provide for repair or 
replacement as it deems appropriate.
All claims must be fully documented on a form provided by the District. Such claims 
shall be subject to approval by the Association President and the Superintendent of 
Schools. Claims that are not properly documented need not be honored.
Initial claims notice must be filed with the Association President and the Superintendent 
within twenty-four hours of the discovery of the loss or the next business day whichever 
occurs last. Final claims notice shall be filed when all documentation is complete.
Any claim above $500.00 shall be considered a major loss and shall be subject to the 
school district’s insurance provisions.
Loss of work time, resulting from injury to a teacher while in the course of duty, shall not 
be charged against a teacher’s sick or personal days. All such work loss shall be subject 
to appropriate provision of the Workers’ Compensation Law. Claims for loss of work 
time not covered by Workers’ Compensation shall be made on the District claim form 
and shall be approved by the Association President and the Superintendent.
Loss of work time resulting from an incident, altercation, or encounter with a student 
where a teacher is unable to return to the classroom, as determined by the Building 
administrator, shall not be charged against sick leave or personal day leave allocations.
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ARTICLE 4
ABSENCE POLICY
4.1 SICK LEAVE
4.1.1 Type Number and Accumulation. Teaching Assistants will be allowed ten (10) 
days per year, and teachers will be allowed twelve (12) days per year for absence 
due to personal illness without loss of pay. Teaching Assistants may accumulate 
unused sick leave up to a total of one hundred (100) days.
For illness exceeding four (4) days, the Superintendent may, in his discretion, 
require a doctor’s verification of the illness. Sixty (60) days may be used per year 
in case of family illness (“family” being mother, mother-in-law, father, father-in- 
law, sister, brother, wife, husband, child, grandparent, grandchild of comparable 
association living in the same household) without loss of pay.
Recuperation from an extended illness is to be in the hospital or at home unless 
specifically ordered by a physician’s certificate.
4.1.2 Sick Bank. A sick bank shall be established for the exclusive use of full time 
teachers wherein the number of personal sick leave days accumulated in and used 
from the bank in any one year shall not exceed 1000 (except as stated in “4.1.2.2” 
below).
4.1.2.1 Membership and Contribution. Present members of the bank, 
personnel who have previously contributed days, need make further 
contributions only when the total number of days in the bank falls 
below 1000 days as of September of each school year. New teachers 
to the system will have a one-time option to join the bank and must 
contribute two (2) days.
If a deficit remains after the initial contribution of new teachers, all 
other members of the bank will contribute one-half day or more (the 
smallest possible number each that is necessary to re-establish the 
1000 days).
4.1.2.2 Number of Days in Bank. The total number of days in the sick bank 
may exceed 1000 only under the following conditions:
(a) addition of those in “4.1.2.1” above, or
(b) operation of formula adding days if total falls below 1000 days 
(in which case half-day increments will be utilized).
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4.1.2.3 Bank Deficits. In the event that the total is below 1000 at the time of 
retirement of unit members, fifty percent (50%) of the accumulated 
days above 190 days will be added to the bank to a maximum of 1000 
days.
4.1.2.4 Initial Membership. The District shall provide each new teacher with 
a form which must be completed and signed by the teacher within the 
first thirty (30) days of his employment with the District indicating 
whether he chooses or declines to join the bank.
4.1.2.5 Allocation Authorization. Allocations from the bank to members may 
be authorized only when a member has used up all of his current sick 
leave yearly allocation and his total accumulated sick leave, and there 
exists substantial evidence that he shall be physically incapable of 
performing his duties for a prolonged period of at least thirteen (13) 
consecutive school days. A teacher is entitled to begin withdrawing 
sick days from the bank on the school day immediately following the 
exhaustion of his own accumulated sick days, or on the fourteenth (14) 
consecutive school day of illness, whichever occurs later.
Written application must be within ten (10) days of the teacher’s 
eligibility to utilize the sick bank. In those cases where illness is 
chronic but limited to short periods of absence, the teacher may apply 
to the sick bank for consideration. Such consideration shall be granted 
upon the approval of both the Association President and the 
Superintendent of Schools for just cause related to a medically 
documented chronic illness.
The Association President shall have the ability to apply if the unit 
member is unable to do so because of incapacity. Sick bank 
allocations shall be suspended automatically on June 30th of any
school year.
In September, if the member is still physically incapable of performing 
his duties, he shall, upon exhaustion of the annual sick day allotment 
for that year, resume utilization of his bank allocation.
4.1.2.6 Allocation Limits. When sick bank days are allocated, a specific 
number of days shall be authorized, with an extension if warranted. In 
no case shall the total number of such allocated days exceed 120 per 
illness or a total of 200 days of any consecutive two (2) school year 
periods.
4.1.2.7 Approvals. An official application form shall be developed jointly by 
the Association and the Administration which shall require essential 
data including medical verification. A member of the bank shall
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submit such application to both the Association and the 
Superintendent. Approval of such a request shall require the approval 
of both application recipients. Should the approving parties disagree, a 
meeting between them shall be held at any early date, and if agreement 
cannot be reached, the parties shall mutually agree upon the choice of 
a physician to review the case and make a final and binding 
determination, charges to be shared equally by the District and the 
Association.
4.1.3 Unpaid Leave. In cases where absence due to illness shall extend beyond the 
employee’s sick leave benefits as provided in this Agreement, said employee shall 
be entitled to unpaid leave of absence up to a maximum of sixty (60) working 
days for probationary unit members and up to the end of the current school year 
for tenured unit members. This period may be extended by the Superintendent in 
individual cases.
4.1.4 Payment at Retirement. If a teacher is eligible for and does retire pursuant to New 
York State Teachers’ Retirement System, and so long as the teacher has twenty 
(20) years of service with the District and has accumulated over 10 sick days at 
the time of such retirement, s/he may receive payment for any accumulated days 
over the 10 accumulated sick days up to 190 days (for a maximum of 180 days) at 
the following rates:
Days District Contribution
I -  10 $0paid
I I -  75 $100 per diem
7 6 - 190 $150 per diem
Days accumulated above 190: $0 will be contributed to the teacher and 50% of 
the balance over 190 will be given to the sick bank.
The total sum of such payment shall be paid into a 403 B Account within 60 days 
of the teacher’s retirement. The teacher is responsible for establishing an eligible 
403 B Account and for the payment of any associated fees or expenses.
Note: The above retirement is different in its terms from the Retirement Incentive 
of 2014-2018 and it is recommended that a unit member who wishes to retire 
during the term of this Agreement or the term of the Retirement Incentive review 
both the above section and the Retirement Incentive to determine which one best 
suits the interests of the unit member.
4.2 ANTICIPATED DISABILITY
In cases where a unit member eligible to use sick leave days under the terms of Section 
4.1, is able to anticipate the need for such an absence (e.g., surgery, convalescence, or 
childbirth), sick leave shall be granted only in accordance with the following procedures:
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4.2.1 The unit member will advise the Superintendent in writing of the expected 
starting date and length of the disability as soon as the unit member is aware of 
the need for the absence or 90 days in advance of the expected starting date, 
whichever is shorter.
4.2.2 As soon as possible following the notice required by Section 4.2.1, the unit 
member shall furnish the Superintendent a written statement from the unit 
member’s attending physician containing the expected starting date and expected 
length of the disability.
4.2.3 The unit member’s sick leave shall begin when the unit member is prevented by 
his medical condition from performing the duties of his position.
4.2.4 The unit member’s sick leave shall end and the unit member shall return to work 
as soon as he is able to perform the full duties of the position to which he will be 
assigned, provided that the unit member, prior to returning to work, presents to 
the Superintendent a certificate from the unit member’s attending physician 
stating that the unit member is capable of performing the full duties of the 
position.
4.3 CHILD-REARING LEAVE
4.3.1 A unit member may apply in writing to the Board, through the Superintendent, for 
a leave of absence without pay for childrearing purposes. Such leave shall only be 
granted for the care of a newly bom or newly adopted child of which the unit 
member is a parent. In the case of an adoption, the child must be six years of age 
or under; if the child is over six years of age, such application can be made only 
with the written approval of the Superintendent, which shall be granted or denied 
at the sole discretion of the Superintendent.
4.3.2 Application for child-rearing leave must be made at least ninety (90) days prior to 
the effective date of the leave requested, or as soon as possible thereafter if the 
shorter notice period is beyond the control of the unit member. The application 
must specify the beginning and ending dates of the leave being requested. The 
beginning date must be no more than sixty (60) days after the birth or adoption of 
the child. Such leave must terminate at the end of one of the next four (4) 
semesters, as the teacher shall determine, or at the end of the next two (2) 
semesters, as the teacher assistant shall determine.
4.3.3 A unit member wishing to terminate a leave previously requested for child-rearing 
purposes shall be entitled to do so within thirty (30) days after the termination of 
pregnancy.
4.3.4 If the two parents of a child both are employed by the District, only one of them 
may be granted a child-rearing leave at any one time.
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4.3.5 While on such leave, the unit member may continue to participate in the complete 
unit member group medical plan at the expense of the unit member, provided the 
premiums are paid to the District in advance of the date on which the District 
must make such payment.
4.3.6 Upon the unit member’s return from such leave, the unit member shall be entitled 
to return to his former position unless it has been abolished. Upon the unit 
member’s return, the unit member will be credited with all benefits accrued prior 
to the leave. However, no benefits accrue during the period of leave.
4.4 PERSONAL LEAVE
4.4.1 Number of Days. Three days of personal leave, either full days or half days, per 
year non-cumulative are authorized for teachers. Two personal days are 
authorized for teaching assistants.
4.4.2 Accumulation. The unused personal days will be transferred to cumulative sick 
leave the following year. With respect to Teaching Assistants, the total 
accumulation of sick leave, including, but not limited to unused personal days, 
shall not exceed the number of days set forth in section 4.1.1 above.
4.4.3 Permission Prior to Holidays. The number of persons permitted to be on personal 
leave on the school day before or after a holiday, conference or recess day, shall 
be limited to 5% of the total instructional staff rounded up to the nearest whole 
number. Permission for a personal day, before or after a holiday, conference or 
recess day, shall be made at least five (5) days in advance to the Superintendent.
4.4.4 Restricted Use. The Superintendent may deny personal day, before or after a 
holiday, conference or recess day if more than 5% request the same day or if the 
day requested is for a day on the last week of school.
Personal days shall only be requested for the purpose of conducting personal 
business which cannot be conducted at any other time except during school hours.
4.5 SABBATICAL LEAVE
4.5.1 Regularly appointed fully-qualified teachers, who have served in the Silver Creek 
Central School District for seven (7) years may be granted leave of absence for 
study upon the following conditions:
4.5.1.1 Applicants for such leave must file a written request with the Board of 
Education in sufficient time so that decisions for such leave will be 
acted on by the Board of Education at its first regular meeting in 
January of the preceding year.
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4.5.1.2
4.5.1.3
4 .5.1.4
4 .5.1.5
4 .5.1.6
4.5.1.7
4 .5.1.8
4.5.1.9
Sabbatical leave may be granted to a fully-qualified teacher after each 
seven years of service in the Silver Creek Central School District.
Purpose of sabbatical leave shall be:
(a) Improve and upgrade instruction within the Silver Creek 
Central School District. This would include:
(i) Study, research and travel for educational purposes.
(ii) It will be the full responsibility of an applicant for 
sabbatical leave to state in writing a detailed and 
specific plan for his sabbatical leave explaining how he 
plans to use the time and how this would improve his 
instruction.
The applicant must not only define his purpose and plan, but it must 
also be acceptable to the committee involved in the selection of said 
applicant.
The Silver Creek Central Teachers’ Association will review all 
applicants for sabbatical leave before applications are presented to the 
Superintendent and the Board of Education. In this capacity, the 
Association will serve only as a screening organization. Final granting 
of the sabbatical leave shall be accomplished only if and when a 
substitute is secured.
Applicants for such leave must agree in writing to remain in the 
service of the Board of Education for two years after the expiration of 
this leave, or in the case of resignation within two years, to refund to 
the Board of Education such proportion of the gross salary paid during 
the leave of absence as the unexpired proportion of two years shall 
bear to said period.
A teacher on sabbatical leave will receive one half of his base salary if 
leave is to extend for the full school year; or will receive his full base 
salary if leave is one half of the school year or one semester.
One teacher may be allowed sabbatical leave per year. More than one 
teacher will be at the Board’s discretion.
Regular annual salary increments shall be given for the time of 
sabbatical leave; the same as for regular services in the school to 
include all other rights.
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4.5.1.10 Teacher will appear before the Board of Education upon his return to 
explain the value of his sabbatical leave to the educational program at 
Silver Creek Central School.
4.5.1.11 Sabbatical leave for attending an institute of higher learning will 
coincide with the beginning and ending of the semester or year of that 
institute. If institute year ends prior to Silver Creek School year, 
teacher will return to S.C.C.S. for assignment, or suffer loss of pay.
4.6 UNPAID LEAVE
The Board of Education on recommendation of the Superintendent may grant an unpaid 
leave of absence up to two (2) years in length to a unit member who has completed two 
(2) years of service with the District for participation in VISTA, PEACE CORPS, public 
office, state or national union office or approved graduate study. Time spent by a unit 
member on such leave will not be counted as service for salary credits, sick leave or other 
benefits based on length of service.
4.7 ASSOCIATION DAYS
The District will make available up to ten (10) days per year aggregate, not cumulative, 
for attendance at county, state or national Association conferences, conventions, or 
meetings by the President of the Association or his designee. The teacher planning to use 
such leave shall advise the Superintendent at least two (2) days in advance. The days 
utilized under this paragraph shall be with pay and shall not be charged against sick leave 
or personal leave.
4.8 JURY DUTY
4.8.1 A unit member (with the exception of a teaching assistant, as addressed in 4.8.2) 
required to serve on jury duty will be granted paid leave of absence for the 
duration of such duty provided the unit member:
4.8.1.1 Notifies the District office as soon as practicable of the anticipated 
absence.
4.8.1.2 Surrenders to the District all fees which he is paid for such duty, 
excluding any separately designated mileage or meal payments, and
4.8.1.3 Reports for school duty on any days when he is not required to report 
for jury duty. Whenever he is released from such duty by 11:00 AM, 
the unit member will make every effort to return to school.
4.8.2 Notwithstanding 4.8.1, a teaching assistant (as opposed to other unit members) 
required to serve on jury duty will be granted a leave of absence for the duration
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of such duty and may utilize accrued sick leave to receive pay while on such leave 
for jury duty, provided the teaching assistant:
4.8.2.1 Notifies the District office as soon as practicable of the anticipated 
absence;
4.8.2.2 Reports for school duty on any days when he is not required to report 
for jury duty. Whenever he is released from such duty by 11:00 a.m., 
the teaching assistant will make every effort to return to school; and
4.8.2.3 Surrenders to the District all fees which he is paid for such duty, 
excluding any separately designated mileage or meal payments. 
Teaching assistants are not required to surrender these fees and 
payments if they are not using accrued sick time while on jury duty.
4.9 BEREAVEMENT LEAVE
4.9.1 Number of Davs. Unit members will be granted up to five (5) days, not 
subtracted from any other leave allocation, to be used for bereavement.
Extensions may be granted at the discretion of the Superintendent. Bereavement 
leave shall be limited to family members as defined in Section 4.1.1. In addition 
to the above days, three (3) days per year in one (1) day increments may be used 
for people other than those defined in Section 4.1.1.
4.9.2 Use of Sick Days. Unit members may use up to an additional two days from their 
sick leave per occurrence for the bereavement of sister-in-law, brother-in-law, 
son-in-law, daughter-in-law, aunt, and uncle.
ARTICLE 5
GRIEVANCE PROCEDURE
5.1 DECLARATION OF PURPOSE
WHEREAS, the establishment and maintenance of a harmonious and cooperative 
relationship between the Board and the unit members is essential to the operation of the 
schools, it is the purpose of this procedure to secure, at the lowest administrative level, as 
informally as practicable, equitable solutions to alleged grievances of unit members 
through procedures under which the Board and the unit members are afforded adequate 
opportunity to dispose of their differences without the necessity of time consuming and 
costly proceedings before administrative agencies and/or in the court.
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5.2 DEFINITIONS
5.2.1 A GRIEVANCE is a claim by any unit member or group of unit members in the 
negotiating unit based upon any claimed violation, misinterpretation, 
misapplication or inequitable application of this Agreement, any term and 
condition of employment, or event or condition affecting their welfare.
5.2.2 AGGRIEVED PARTY shall mean any person or group of persons in the 
negotiating unit filing a grievance, or the Association in cases covered by Section 
5.3.3.
5.2.3 PARTY IN INTEREST shall mean the Association and any party named in a 
grievance who is not the aggrieved party.
5.3 PROCEDURES
5.3.1 All grievances shall include the name and position of the aggrieved party, the 
provisions of this Agreement or terms and conditions of employment involved in 
the said grievance, the time when and the place where the alleged events or 
conditions constituting the grievance existed, the identity of the party responsible 
for causing the said events or conditions, if known to the aggrieved party, and a 
general statement of the nature of the grievance and the redress sought by the 
aggrieved party. A written grievance must be submitted on the form shown in 
Appendix A.
5.3.2 Except for informal decisions in Stage 1, all decisions shall be rendered in writing 
at each step of the grievance procedure and copies thereof shall be promptly 
transmitted to the aggrieved party and the Association.
5.3.3 If a grievance affects a group of unit members or appears to be associated with 
system-wide policies, it may be submitted by the Association directly at Stage 2, 
provided at least one of the unit members affected signed the grievance.
5.3.4 The preparation and processing of a grievance will be accomplished during 
unassigned periods or after school hours. All reasonable effort will be made to 
avoid involvement of students in any phase of the grievance procedure.
5.3.5 The Board and the Association agree to facilitate any investigation which may be 
required and to make available any and all material and relevant documents, 
communications and records concerning the alleged grievance, except for 
privileged or confidential materials.
5.3.6 At all stages of this procedure beyond Stage 2, an aggrieved party and any party 
in interest shall have the right to confront and cross-examine all witnesses called 
against it, to testify and to call witnesses on its own behalf, and to be furnished 
with a copy of any minutes of the proceedings made at stages beyond Stage 2.
- 26 -
5.3.7 An aggrieved party or a party in interest may be represented by the Association or 
other representatives at all hearings and meetings at all stages and steps of the 
grievance procedure beyond Stage 1, provided that at Stage 1 an aggrieved party 
may be represented by another unit member employed by the District. No hearing 
or meeting shall be held without the physical presence of the aggrieved party 
unless it is physically impossible for the unit member to be present.
5.3.8 No interference, coercion, restraint, discrimination or reprisal of any kind will be 
taken by the Board or by any member of the administration against the aggrieved 
party, any party in interest, any representative, or any other participant in the 
grievance procedure or any other person by reason of such grievance or 
participation therein, nor by the above parties, individually or collectively, against 
the Board or any member of the administration.
5.3.9 All documents, communications and records dealing with the processing of a 
grievance shall be filed separately from the personnel files of the participants, 
except for any official personnel action required as a result of a grievance or 
resolution thereof.
5.3.10 Nothing contained herein will be construed as limiting the right of any unit 
member having a grievance to discuss the matter informally with any appropriate 
member of the administration and having the grievance informally adjusted 
without intervention of the Association, provided the adjustment is not 
inconsistent with the terms of this Agreement and the Association has been given 
an opportunity to be present at such adjustment and to state its views on the 
grievance. In the event that any grievance is adjusted without formal 
determination, pursuant to this procedure, while such adjustment shall be binding 
upon the aggrieved party and shall, in all respects, be final, said adjustment shall 
not create a precedent or ruling binding upon either of the parties to this 
Agreement in future proceedings.
5.4 TIME LIMITS
5.4.1 Since it is important to good relationships that grievances be processed as rapidly 
as possible, the time limits set forth in this Article 5 shall be strictly adhered to by 
the parties and unit members. The time limit specified for either party may be 
extended only by a written agreement, signed by the parties.
5.4.2 No written grievance will be entertained as described below, and such grievance 
will be deemed waived unless written grievance is forwarded at the first available 
stage within thirty (30) school days after the act or condition on which the 
grievance is based.
5.4.3 If a decision at one stage is not appealed to the next stage of the procedure within 
the time limits specified, the grievance will be deemed to be discontinued and 
further appeal under this Agreement shall be barred.
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5.4.4 Failure at any stage of the grievance procedure to communicate a decision to the 
aggrieved party, his representative, and the Association within the specified time 
limit shall permit the lodging of an appeal at the next stage of the procedure 
within the time which would have been allotted had the decision been 
communicated by the final day.
5.4.5 In the event a grievance is filed on or after June 1, upon the agreement of both 
parties, the time limits set forth herein may be reduced pro rata so that the 
grievance procedure may be exhausted prior to the end of the school term or as 
soon thereafter as possible.
5.5 STAGES
5.5.1 Stage! - Principal. A unit member having a grievance will discuss it with his 
principal, either directly or through a representative, with the objective of 
resolving the matter informally, making clear to the principal that the discussion 
involves a grievance. If the unit member submits the grievance through a 
representative, the unit member shall be present during the discussion of the 
grievance.
If the grievance is not resolved informally, it shall be reduced to writing and 
presented to the principal. Within five (5) school days after the written grievance 
is presented to him, the principal shall render a decision thereon, in writing, and 
present it to the unit member, his representative, if any, and the Association.
5.5.2 Staee 2 - Superintendent. If the aggrieved party is not satisfied with the written 
decision at the conclusion of Stage 1 and wishes to proceed further under this 
grievance procedure, he shall file a written appeal of the decision at Stage 1 with 
the Superintendent within five (5) school days after the aggrieved party has 
received such written decision. Copies of the written decision at Stage 1 shall be 
submitted with the appeal.
Within five (5) school days after receipt of the appeal, the Superintendent, or his 
authorized representative shall meet with the aggrieved party and his 
representative and all other parties in interest, if any of the foregoing request it.
The Superintendent shall render a decision in writing to the aggrieved party, the 
Association (or other representative) within five (5) school days after conclusion 
of the meeting.
5.5.3 Stage 3 - Board of Education. If the aggrieved party or his representative is not 
satisfied with the decision at Stage 2, he may file an appeal in writing with the 
Board of Education within ten (10) school days after receiving the decision at 
Stage 2. The Board may waive Stage 3 by giving written notice of such waiver to 
the aggrieved party and his representative, in which case the Association may 
proceed directly to Step 4 not later than the ten (10) school days after such waiver.
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Within ten (10) school days after receipt of an appeal, the Board shall hold a 
hearing on the grievance. The hearing shall be conducted in executive session.
Within ten (10) school days after the conclusion of the hearing, the Board of 
Education shall render a decision, in writing, on the grievance. Any motion made 
or decision reached by the Board will be made in open session.
5.5.4 Stage 4 - Arbitration. If the Association is not satisfied with the decision at Stage 
3, and the Association determines that the grievance is meritorious, it may submit 
the grievance to arbitration by written notice to the District not later than the 
fifteenth school day after the Board’s decision at Stage 3. The District and the 
Association will then agree upon a mutually acceptable arbitrator competent in 
the area of the grievance and will obtain a commitment from said arbitrator to 
serve. If the parties are unable to do this within ten (10) school days, the 
Association will refer the grievance to arbitration by requesting that the American 
Arbitration Association or another mutually agreed upon agency provide a list of 
twenty (20) names of arbitrators. Within ten (10) school days of the date on 
which it receives its copy of the list, each party will return its copy to the agreed 
upon agency with all names which are unacceptable to it crossed off and 
remaining names numbered in order of the party’s preference. If the mutually 
agreed upon agency determines that no mutually acceptable arbitrator has been 
selected by the parties, the agency shall send to each party a second list of twenty 
(20) names and the foregoing procedure will be followed with respect to that list. 
If the mutually agreed upon agency determines that no mutually accepted 
arbitrator has been selected by the parties from the second list, the agency will 
name the arbitrator.
The arbitration proceedings shall be governed by the Voluntary Labor Arbitration 
Rules of the American Arbitration Association, to the extent that such rules do not 
conflict with the provisions of this Agreement.
The arbitrator’s decision will be in writing and will set forth his/her findings, 
reasonings and conclusions on the issues submitted. The arbitrator will be 
without power or authority to make any decision which requires the commission 
of an act prohibited by law or which is violative of the terms of the Agreement. 
The decision of the arbitrator shall be binding on both parties. The arbitrator shall 
have no power to alter, add to or detract from the provisions of the Agreement.
The costs for the services of the arbitrator will be borne equally by the District 
and the Association.
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ARTICLE 6
6.1 VOLUNTARY PARTICIPATION
All extracurricular and coaching assignments will be on a voluntary basis. The 
Association encourages participation in extracurricular activities.
6.2 SERVICE LIMITS
Special expertise teachers shall not be required to perform extra non-instructional duties 
associated with their expertise (e.g. technology teacher building and repairing school 
facilities; home and careers teacher preparing foods or costumes; art teacher making 
posters; music teacher conducting out-of-school concerts).
6.3 PAYMENT SCHEDULE
Extracurricular duties and coaching for which payment is made will be as shown on the 
following schedules. Unit members involved shall have the option of receiving such 
payment (a) in a lump sum at the completion of the activity or (b) prorated and combined 
with regular pay checks throughout the duration of the activity or (c) prorated and 
combined with regular pay checks throughout the duration of the school year after the 
start of said activity. If a coach selects option (a), the pay will be made in a separate 
check.
6.4 NEW PROGRAM PROPOSALS
In order for a teacher to recommend a new activity, the teacher will present to the 
building principal a written outline of the proposed program including:
(a) Specific educational objectives.
(b) Proposed membership.
(c) All financial implications of the program.
(d) Special needs or facilities.
After review of the above factors, the building principal will present the proposal to the 
Superintendent. The Superintendent will review the program together with the 
accompanying administrative evaluation and may either reject said proposal or approve a 
one (1) year trial period, without additional compensation for the teacher.
EXTRACURRICULAR ACTIVITIES
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After the trial period, the teacher and building principal will meet to evaluate the program 
and the building principal will forward his recommendation to the Superintendent. If the 
Superintendent agrees that said program should be continued, he will request formal 
approval from the Board of Education. Should the Board of Education approve and 
recognize the activity, and should the activity be clearly in a classification for which 
stipends are provided, the Association shall be notified of such action.
6.5 MENTORING PROGRAM
Under provisions of Section 100.2(dd) of the Commissioner’s Regulations, the purpose 
of the mentoring program is to provide support for new teachers in the classroom 
teaching service in order to ease the transition from teacher preparation to practice, 
thereby increasing retention of teachers, and to increase the skills of new teachers in 
order to improve student achievement in accordance with State learning standards.
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ARTICLE 7
EXTRACURRICULAR POSITIONS
Group A
AIYO 
Chess Club 
Elementary Art Club 
Family Autism Network Club 
Foreign Language Club 
Freshman Class Advisor (2)
High School Bowl 
Home & Careers Club 
Grapevine Advisor 
GSA
Haudensaunee Culture Club 
Library Club 
M/S Book Club 
M/S Drama Club 
M/S Art Club
M/S Foreign Language Club
M/S Builders Club
M/S Science/Technology Club
M/S Gifted and Talented
Middle Level Student Council Advisor
Middle School Trip Advisor
Natural Helpers (2)
Pep Band 
Quest Club
Freshman/Sophomore Class Advisor (2) 
Group B
Elementary Instrumental - Extracurricular 
Class Night Bash Coordinator 
Honor Society 
Junior Class Advisor (2)
Middle Level Instrumental - Extracurricular 
Middle Level Vocal - Extracurricular 
Mock Trial
Yearbook Financial Advisor 
Video Yearbook Director
Group C
AM Hall Duty/Bus Supervision 
DECA
High School Vocal - Extracurricular 
Inside Bus Supervision 
Junior Jazzers 
Key Club
Middle School Yearbook Advisor 
Outside Bus Supervision 
SADD
Senior High Instrumental - Extracurricular 
Senior Play 
Stage Crew
Stage Director Spring Musical 
Student Council 
Video Yearbook - Technical 
Senior Class Advisor (2)
Elementary Vocal - Extracurricular 
Group D
Audio Visual Coordinator (2)
Producer/Musical Director - Spring Musical
School Store
Yearbook
Broadcasting
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ARTICLE 8
Group A
COACHING POSITIONS 
Group G Group I
Athletic Director Varsity Cheerleading (Fall) Modified Basketball
Varsity Cheerleading (Winter) Assistant - Boys
Group B JV Baseball Modified Basketball
Varsity Football JV Softball Assistant - Girls
JV Volleyball -  Girls JV Cheerleading (Fall)
Group C Modified Soccer -  Boys JV Cheerleading (Winter)
Varsity Basketball - Boys Modified Soccer -  Girls
Varsity Basketball - Girls Lacrosse Assistant
Track Assistant 
Modified Softball Group J
Group D Modified Baseball Intramural Winter Weight Training
Pool Director Summer Weight Training
Group E Group H
Varsity Soccer - Boys Modified Basketball - Boys Group K
Varsity Soccer - Girls Modified Basketball- Girls Intramural Winter
JV Football Modified Track - Boys Swimming
Varsity Football Assistant Modified Track - Girls Boys Saturday Morning Basketball
Varsity Baseball Assistant Modified Football Girls Saturday Morning Basketball
Varsity Softball Modified Wrestling Intramural Soccer
Lacrosse Modified Lacrosse Intramural Bowling
JV Basketball - Boys Modified Cross Country Summer Swimming
JV Basketball - Girls Modified Volleyball - Girls
Varsity Track - Boys Golf Group L
Varsity Track - Girls Varsity Bowling Sporting events, dances
Group F
Modified Football
Timekeepers 
Group M
Cross Country Dances after events
Varsity Volleyball - Girls Concerts
JV Football Assistant
Group N
Detention related supervision: 
$16.00/hour prorated in fifteen (15) 
minute segments; one (1) to seven ( 
minutes prorated to zero (0); eight ( 
to fourteen (14) minutes prorated to 
fifteen (15).
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ARTICLE 9
INDEXING SYSTEM AND EXTRACURRICULAR/COACHING SCHEDULES
This indexing system shall be used to calculate stipend pay for Extracurricular and Coaching 
assignments. The system shall utilize base $1,431. The decimal figures in each category are 
multiples of the base for the given year: i.e.: Base $1,431 x .4200 (Group A Step 1) =$601.
EXTRACURRICULAR SCHEDULES 
Extracurricular Index Step 1-4
Legend: Step 1 = 1.0; Step 2 = 1.1; Step 3 = 1.2; Step 4=1.3
EXTRACURRICULAR ACTIVITIES - Payment Schedule
1 2 3 4
Group A 0.42 0.462 0.504 0.546
Group B 0.58 0.638 0.695 0.753
Group C 0.989 1.088 1.187 1.286
Group D 1.774 1.951 2.128 2.306
Group E 0.989 1.088 1.187 1.286
2014-2015 and thereafter
1 2 3 4
Group A $601 $661 $721 $781
Group B $830 $913 $995 $1,078
Group C $1,415 $1,557 $1,699 $1,840
Group D $2,539 $2,792 $3,045 $3,300
Group E $1,415 $1,557 $1,699 $1,840
COACHING SCHEDULES
Coaching Schedule Index
Legend: Step 1 = 1.0; Step 2 = 1.1; Step 3 = 1.2; Step 4=1.3; Step 5 = 1.4 
COACHING - Payment Schedule
1 2 3 4 5
Group A 3.005 3.306 3.606 3.907 4.207
Group B 3.005 3.306 3.606 3.907 4.207
Group C 2.708 2.979 3.250 3.520 3.791
Group D 2.306 2.537 2.767 2.998 3.228
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1 2 3 4 5
Group E 2.096 2.306 2.515 2.725 2.934
Group F 1.607 1.768 1.928 2.089 2.250
Group G 1.258 1.384 1.510 1.635 1.761
Group H 1.153 1.268 1.384 1.499 1.614
Group I 0.769 0.846 0.923 1.00 1.077
Group J 0.559 0.615 0.671 0.727 0.783
Group K 0.280 0.308 0.336 0.364 0.392
Group L 0.039
Group M 0.022
Group N 0.011
2014-2015 and thereafter
1 2 3 4 5
Group A $4,300 $4,730 $5,160 $5,590 $6,020
Group B $4,300 $4,730 $5,160 $5,590 $6,020
Group C $3,875 $4,263 $4,650 $5,038 $5,425
Group D $3,300 $3,630 $3,960 $4,290 $4,620
Group E $2,999 $3,299 $3,599 $3,899 $4,199
Group F $2,300 $2,530 $2,760 $2,990 $3,219
Group G $1,800 $1,980 $2,160 $2,340 $2,520
Group H $1,650 $1,815 $1,980 $2,145 $2,310
Group I $1,100 $1,210 $1,321 $1,431 $1,541
Group J $800 $880 $960 $1,040 $1,120
Group K $401 $441 $481 $521 $561
Group L $56
Group M $31
Group N $16
ARTICLE 10 
[OMITTED]
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ARTICLE 11
SALARY
11.1 SALARY SCHEDULES
11.1.1 SERVICE LEVEL SCHEDULE
11.1.1.1 Unit members will be placed on one (1) of the six (6) levels of the 
following schedule in accordance with their Step number, type of 
certification, and tenure status (i.e.: Step 1 =Level A, Step 2=Level B, 
Step 3=Level C, Step 4=Level D, Step 5=Level E, and Steps 6 & 7 
Level F). The salary indicated at this level of placement will 
constitute a unit member’s base salary. Those members who are 
tenured and permanently certified (or who after February 2004 possess 
a professional certificate) will be placed on Service Level F of this 
schedule. However, a teacher who has permanent/professional 
certification and attains tenure during the course of the school 
year, with an effective date other than September 1, will be moved 
immediately to Step F with a pro-rated salary.
SCHEDULE A
2014-15 2015-16 2016-17 2017-18 2018-19
A. $35,156 $36,035 $36,936 $37,859 $38,805
B. $36,175 $37,079 $38,006 $38,956 $39,930
C. $37,703 $38,646 $39,612 $40,602 $41,617
D. $38,722 $39,690 $40,682 $41,699 $42,741
E. $39,741 $40,735 $41,753 $42,797 $43,867
F. $42,085 $43,137 $44,215 $45,320 $46,453
11.1.1.2 Any unit member who attains both tenure and permanent or 
professional certification during the term of this Agreement will be 
placed on Service Level F on July 1st succeeding the effective date of 
the unit member’s permanent professional certificate.
11.1.1.3 Any unit member who has not attained tenure and permanent or 
professional certification by the member’s fifth year of District service 
will remain on Level E until such time as the member has attained 
both tenure and permanent or professional certification.
11.1.1.4 Notwithstanding 11.4 and 11.5, unit members on Schedule A are not 
entitled to masters and graduate credit. The base salary of any unit 
member on Schedule A above who has attained both tenure and
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permanent or professional certification will be increased in the 
following manner:
2014-2015
2015-2016
2016-2017
2017-2018
$776, plus 57% of the amount of the Continuing 
Education Stipend (referred to in Section 11.1.2) 
earned by the unit member during the just preceding 
school year
$776, plus 59% of the amount of the Continuing 
Education Stipend (referred to in Section 11.1.2) 
earned by the unit member during the just preceding 
school year
$776, plus 61% of the amount of the Continuing 
Education Stipend (referred to in Section 11.1.2) 
earned by the unit member during the just preceding 
school year
$776, plus 63% of the amount of the Continuing 
Education Stipend (referred to in Section 11.1.2) 
earned by the unit member during the just preceding 
school year
2018-2019 and thereafter $776, plus 65% of the amount of the
Continuing Education Stipend (referred to in Section 
11.1.2) earned by the unit member during the just 
preceding school year
11.1.1.5 A teacher who has completed 23 years of service with the District will 
receive a one-time payment of $1,000, payable in a lump sum within 
30 days of the teacher’s completion of 23 years of service.
11.1.2 Continuing Education Stipend
11.1.2.1 Effective July 1, 2003, each unit member on the Service Level
Schedule referred to in Section 11.1.1 will be eligible to qualify for a 
stipend based upon the number of hours of certain course work or in 
service activities successfully completed by the member. Courses or 
inservice activities which qualify for credit under this Section will be 
determined by the superintendent upon the recommendation of a 
Continuing Education Committee (CEC) to be established by the 
parties to this Agreement. The CEC will be comprised of one 
secondary and one elementary unit member appointed by the SCTA 
and two persons appointed by the Superintendent. The CEC will 
identify one of its members as its chair, which position will be filled in 
that fashion annually on a rotating basis. CEC members may be 
replaced by the party appointing them, or may resign, at any time. The
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CEC will accept and evaluate applications for stipend credit from 
members of the negotiating unit, and develop recommendations for 
programs and/or coordinate course and in service program offerings, 
subject to the Superintendent’s approval.
11.1.2.2 All courses, in service and other offerings recommended by the CEC 
for the Superintendent’s approval, must be related to a unit member’s 
assignment, pedagogical technique or course work offered to the 
District’s students, and otherwise pertinent to the professional 
development of the unit member. It will be the responsibility of each 
participating unit member to identify, select, and successfully 
complete the CEC offerings necessary to qualify for one of the 
following stipends per annum:
2014/2015 School Year:
(a) For fifteen (15) clock hours completed within a fiscal year— 
$600.
(b) For twenty-five (25) clock hours completed within a fiscal 
year—$1,000.
(c) For thirty-five (35) clock hours completed within a fiscal year- 
$1,600.
(d) For each three (3) hours post-graduate college course 
equivalent to thirty-five (35) or more clock hours taken 
following permanent/professional certification of the unit 
member~$ 1,600.
2015/2016 School Year and thereafter:
(a) For fifteen (15) clock hours completed within a fiscal year— 
$600.
(b) For twenty-five (25) clock hours completed within a fiscal 
year-$1,000.
(c) For thirty-five (35) clock hours completed within a fiscal year-
$ 2,000.
(d) For each three (3) hours post-graduate college course 
equivalent to thirty-five (35) or more clock hours taken 
following permanent/professional certification of the unit 
member—$2,000.
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11.1.2.3 Offerings taken or completed within a school day will not qualify for 
stipend credit. All costs and fees for CEC offerings will be paid by the 
unit members taking same. Courses or programs designed to advertise 
and/or promote the sale of any product also will not be eligible for 
stipend credit hereunder.
11.1.2.4 Unit members wishing to qualify for stipend credit will complete a 
request for approval form provided by the CEC, including an 
explanation of how the offering will serve to improve the unit member 
professionally or otherwise assist in improving student 
standards/performance. To qualify for credit upon completion of a 
CEC offering, the unit member must complete a written evaluation of 
his or her successful completion of same and how it will be integrated 
to improve the performance of his or her professional duties. Unit 
members will be paid the foregoing stipend not later than June 30 of 
the fiscal year within which it is earned.
11.1.2.5. A unit member on an unpaid leave of absence for a full year will not
be eligible for stipend credit. If a unit member is on an unpaid leave of 
absence for part of a school year, the member may be eligible for 
stipend credit if requirements are fulfilled while not on leave. A unit 
member on disability or paid sick leave will be eligible to participate 
in the stipend program. Course work may be completed on leave with 
the written approval of the member’s physician.
(a) If a teacher is hired after September first, that unit member will 
be eligible to participate in the stipend credit provided the 
requirements are met.
(b) If a unit member pays for and takes a course offered by the 
District and is no longer employed by the District in June, the 
following guidelines will be used:
i. If employment ends prior to December first, the cost of 
the course will be reimbursed in a separate check issued 
with the last paycheck.
ii. If employment ends after December first but prior to 
February first, half the stipend will be mailed to the unit 
member at the end of June. The unit member will also 
be reimbursed half the cost of the course. This fee will 
be included in the stipend check mailed in June.
iii. If employment ends on or after February first, the unit 
member will be paid the full stipend amount. Payment 
will be mailed at the end of June.
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(c) If a unit member pays for and takes a course not offered by the 
District and is no longer employed by the District in June, the 
following guidelines will be used:
i. If employment ends prior to December first, the cost of 
the course will be not be reimbursed.
ii. If employment ends after December first but prior to 
February first, half the stipend will be mailed to the unit 
member at the end of June.
iii. If employment ends on or after February first, the unit 
member will be paid the full stipend amount. Payment 
will be mailed at the end of June.
11.1.2.6 If a unit member has been asked to teach a Continuing Education 
class, the unit member may elect to be paid according to the 
contractual language in Article 3 Section 3.5 COMPENSATION FOR 
TEACHERS’/TEACHING ASSISTANTS’ WORK OUTSIDE 
SCHOOL DAY/YEAR.
Alternatively, the unit member may elect to count the hours toward 
their CEC stipend requirement. In order to count the course hours, the 
unit member will receive no pay for teaching the course and the fee to 
take the course will be waived. The number of hours counted would 
be the same as the number of hours listed in the course catalog. A 
Certificate of Completion will be issued by the Office of Instruction 
and Technology.
11.1.2.7 A unit member that has a long-term substitute teaching (hereafter 
LTST) position is eligible to participate in the CEC program using the 
following guide lines:
(a) If taking a course offered by the District, the LTST member 
will pay a percentage of the required fee provided the course 
has seven (7) people enrolled that are paying the full fee. The 
percentage will follow the proration structure as established in
11.1.2.7 (f).
(b) If taking a course outside the District the LTST member is 
responsible for the entire fee.
(c) The entire course must be completed.
(d) Sections 11.1.2.1, 11.1.2.3, 11.1.2.4, 11.1.2.5 and 11.1.2.6 in 
Article 11, 11.1.2. Continuing Education Stipend will apply to 
LTST bargaining unit members.
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(e) The stipend amounts in Section 11.1.2.2. in Article 11, 11.1.2 
Continuing Education Stipend will be paid using the proration 
formula in 11.1.2.7 (f) below.
(f) For the purpose of the formula below, “full months of teaching 
service” are months where the LTST teacher has received 
Board of Education Appointment for the e n tir e  m o n th  in th e  
d is t r i c t  s c h o o l  c a le n d a r .
Full Months of LTST 
Teaching Service
Percentage of stipend and fee 
payment for CEC under Section 
11.1.2.2. in Article 11, 11.1.2.
1.0 10%
2.0 20%
3.0 30%
4.0 40%
5.0 50%
6.0 60%
7.0 70%
8.0 80%
9.0 90%
10.0 100%
11.1.2.8 A unit member that has a less than full time (LTFT) teaching position
is eligible to participate in the CEC program using the following guide
lines:
(a) If taking a course offered by the District, the LTFT member 
will pay a percentage of the required fee provided the course 
has seven people enrolled that are paying the full fee. The 
percentage will follow the proration structure as established in 
11.2.7.f.
(b) If taking a course outside the District the LTFT member is 
responsible for the entire fee.
(c) The entire course must be completed.
(d) Sections 11.1.2 and 11.1.3, will apply to LTFT members.
(e) The stipend amounts in Section 11.1.2.2 will be paid using the 
following proration formula:
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Middle/High School teachers:
Assignments Percentage of stipend payment for completed 
hours under Section 11.1.2.2.
1.0 17%
1.5 25%
2.0 33%
2.5 40%
3.0 50%
3.5 60%
4.0 70%
4.0 plus 100%
Elementary Teachers:
Hours Student contact time Percentage of stipend 
payment
8:30-11:30 2.5 hours 50%
11:30-3:00 2.5 hours 100%
11.1.3 SCHEDULE “B”
Step 2014-15 2015-16 2016-17 2017-18 2018-19
17. $67,200 $68,200 $69,200 $69,200 $69,200
Sections 11.1.1.4,11.1.1.5, and 11.1.2 of this Agreement shall also apply to those 
unit members currently on Step 17 of Schedule B.
Base salary (including increases to base, graduate and masters hours) and CEC 
Rollover money, but not CEC stipend or other such separate stipend amounts, will 
be capped at and shall not exceed ninety thousand dollars ($90,000).
11.2 UNDERGRADUATE STUDY
The District will reimburse the cost of tuition (no fee charges or book charges, etc.) for 
pre-approved undergraduate courses taken in the area of technology education. Pre­
approval by the Superintendent shall be on forms provided by the District.
Payment shall be made in lump sum after submission of a grade report and tuition receipt.
11.3 PRIOR SERVICE CREDIT FOR PROSPECTIVE TEACHERS
The Superintendent may recognize prior qualified teaching service, or military service, 
for salary placement. The Superintendent shall have the right to offer a higher starting 
salary, provided that the salary offered shall not exceed a current unit employee who has 
the same number of years in total service.
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11.4 GRADUATE STUDY
The District will pay a per annum differential of $35 per credit hour for pre-approved 
graduate study.
Payment shall be made retroactive to the first day of the school year for graduate work 
submitted and approved by October 15th and retroactive to the 12th pay for graduate 
work submitted and approved by February 15th.
Only graduate work that has been pre-approved by the Superintendent of Schools prior to 
enrollment shall be payable by the District.
Graduate work with a Masters Program that culminates in permanent certification in the 
applicant’s tenure, area is automatically approved.
Pre-approval shall be on forms provided by the District.
11.5 MASTERS DEGREE
Four hundred dollars ($400) will be paid for Masters Degree. Proof of degree must be 
presented to the District Treasurer prior to the first payroll in September or the first 
payroll in February if payment is to be made.
11.6 TEACHING ASSISTANT SALARY SCHEDULE:
Salary schedule levels at Silver Creek have been defined with New York State Education 
Department certification levels for teaching assistants.
Salary advancement will take effect when a copy of State Education Department 
Certification has been provided to the business office, and pay will be retroactive to the 
date of issuance of each certificate from New York State Education Department.
11.6.1.1 Salary Schedule:
2014-15 2015-16 2016-17 2017-18 2018-19
Level 1 $21,006 $21,531 $22,069 $22,621 $23,187
Level 2 $23,233 $23,814 $24,409 $25,019 $25,644
Level 3 $25,458 $26,094 $26,746 $27,415 $28,100
All full or half-time tutors who move from tutor to teaching assistant 
positions upon implementation of the agreement will be employed at
Level 3.
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11.6.1.2 Hourly Pay for time outside of the school day:
Level 1 $13.50
Level 2 $14.50
Level 3 $16.00
Voluntary training and staff development pay (outside of the school 
day);
All Levels $15.00
11.6.1.3 Undergraduate Study Tuition Reimbursement
For full time Teaching Assistants at level one and level two, the 
District will reimburse the costs of up to $1,500 per academic year in 
tuition (no fee charges or book charges, etc.) for pre-approved 
undergraduate college courses taken at accredited schools. This 
benefit is intended to help level one and level two teaching assistants 
attain certification level advancement. Pre-approval by the 
Superintendent shall be on forms provided by the District.
Payment shall be paid in a lump sum after submission of a passing 
grade report (i.e., successful completion of the coursework) and tuition 
receipt.
11.7 IRC 403 B CONTRIBUTION
A yearly contribution of $225 beginning in 2014-15 will be made to each unit member’s 
account by December 1 of each school year. It is required that the unit member establish 
a 403 B Account to receive the contribution or the District will be under no obligation to 
make the contribution. (The retroactive amount for 2014-15 will be paid out by 
December 1, 2015 in order to allow unit members time to open 403 B Accounts.)
ARTICLE 12
DEPARTMENT CHAIRPERSONS/COORDINATORS/
GUIDANCE DIRECTOR/DEAN OF STUDENTS
12.1 ANNUAL APPOINTMENTS
Appointment to the positions of: Dean of Students, Department Chairperson, Elementary 
Grade Level Coordinator and Director of Guidance are annual appointments of the Board 
of Education.
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The positions of Department Chairpersons and Elementary Grade Level Coordinators are 
considered voluntary positions subject to annual appointment and available only to 
tenured teachers. No administrative duties which require administrative certification to 
perform are to be handled by these individuals. A complete job description will be 
provided each applicant prior to his appointment by the Board of Education.
12.2 STIPEND
Department Chairpersons or Elementary Grade Level Coordinators shall receive an 
annual stipend of $641. In addition, each shall receive an additional stipend of $161 for 
each member of the department or grade level and additional $164 if the assignment 
covers Grades K-12. Positions are as follows: Grade Level Coordinators for Pre K-5, and 
Department Chairpersons for English 6-12, Science 6-12, Social Studies 6-12, Math 6-12, 
Business 9-12, Technology 6-12, Home & Careers 6-12, Art K-12, Music K-12, Physical. 
Education K-12, Foreign Language 7-12, Special Education K-12, AIS Coordinator, and 
Credit Recovery Program Coordinator.
The Guidance Director shall receive a stipend of $500 in each year of the contract.
12.3 DEAN OF STUDENTS
The Dean of Students shall receive a stipend of $6,769.
12.4 MENTOR (NEW TEACHER INDUCTION) PROGRAM
12.4.1 The Mentor stipend shall be $1,321.
12.4.2 The Mentor Coordinator compensation shall be .17 FTE of his/her salary.
12.5 TEACHER IMPROVEMENT PLAN
The Teacher Improvement Plan Peer shall receive a stipend of $1,321.
12.6 PAYMENT
The amounts of such stipends shall be divided equally among the regularly scheduled pay 
periods and included in the regularly scheduled paychecks of the teachers.
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ARTICLE 13
HEALTH INSURANCE
13.1 PLAN
The Board of Education shall provide both individual and family coverage as the teacher 
may choose in the Chautauqua County School District’s Medical Health Plan with dental, 
optical and drug riders.
Teaching Assistants are eligible to receive a District contribution toward monthly 
insurance premiums in the District’s Chautauqua County School Self-Funded Health 
Care Plan - Managed Care Plan. The District will disburse these funds over the course of 
the school year.
The District will contribute the following dollar amounts for the payment of Health 
Insurance:
2014- 2015 $4,000
2015- 2016 $4,250
2016- 2017 $4,500
2017- 2018 $4,750
2018- 2019 and thereafter $4,750
Any members who have District insurance as of June 30, 2012 who chose health 
insurance coverage that is not provided by the District shall receive an annual stipend of 
$1,500. This stipend will be paid in a lump sum in the last paycheck of the school year.
In order to receive this stipend a member must provide the District with proof of 
alternative health insurance coverage for the duration of the school year.
In order to comply with the Affordable Care/Health Reform Act, within thirty (30) 
calendar days’ notice the District will reopen this Agreement to negotiate this Article 13 
and/or other applicable articles or section impacted by the Act.
13.2 BENEFITS AND CO-PAY
The benefits provided for employees of this unit for health coverage and dental, under the 
“Chautauqua County School District’s Medical Health Plan” shall be:
(a) A single or family Traditional Indemnity Plan, as appropriate, with 
$100/$200 deductible and with a $10 drug co-pay.
(b) A Point of Service (POS) Plan with single or family coverage, as 
appropriate, with a $7 / $15 drug co-pay.
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The District will contribute the following percentages for the payment of Health 
Insurance for the term of the new contract:
2014- 2015 85%
2015- 2016 84%
2016- 2017 83%
2017- 2018 81%
2018- 2019 and thereafter 80%
HRA benefit (section 13.10) may be used for Health Care premiums. Employer 
HRA contributions may be applied after September 1,2015 towards the health 
insurance premiums.
13.3 OPTICAL
The Board of Education shall also provide both individual and family coverage as the 
teacher may choose in the NYSUT Member Benefits, Group Vision Care Plan, Option 
Designer/Metal Plans, Annual Benefits. The District contribution shall be the same as 
listed above in 13.2 for the health insurance contribution.
13.4 PART-TIME TEACHERS AND TEACHING ASSISTANTS
Part-time teachers and teaching assistants shall be provided on a prorated basis, with all 
forms of health and other insurance available under this agreement, when such provision 
is allowed by the insurance carrier.
13.5 NEW HIRES EFFECTIVE 7-1-03
13.5.1 All new unit members hired on or after April 9, 2003 will be provided with a POS 
single or family plan, as appropriate, through the CCSDMHP and also a dental, 
prescription and optical plan as stated above in Sections 13.2 and 13.3. The 
District’s contribution shall be the same as provided for in Section 13.2 above.
13.5.2 All unit members hired prior to April 9,2003 shall be provided with a single or 
family Traditional plan, as appropriate, under the CCSDMHP with dental and 
drug riders as stated above in Section 13.2 and an optical policy in Section 13.3. 
The District’s contribution shall be the same as provided for in Section 13.2 
above.
13.5.3 Any unit member hired prior to April 9, 2003 may, at their option, elect to 
participate in the POS Plan in lieu of Traditional Plan. The District’s contribution 
percentage shall be the same as provided for in Section 13.2 above.
13.5.4 All new unit members hired on or after April 9, 2003 have an automatic option to 
switch to the CCSDMHP Traditional Plan, single or family, as appropriate, at the 
granting of tenure with the District. The District shall pay the percentage of the
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health insurance that is provided for in Section 13.2 above. There will be a yearly 
window in which employees may switch plans after tenure is granted. Any new 
employee hired after the ratification of the 2002/2006 SCTA Agreement and who 
currently has coverage with the CCSDMHP can opt to continue in the District 
POS Plan at the rates provided for in Section 13.2 above. Teachers hired after the 
ratification of the 2002/2006 SCTA Agreement may have the CCSDMHP 
Traditional Plan coverage by paying the difference between the total cost of the 
Traditional Plan and the District’s cost of the POS Plan.
13.6 COVERAGE ON LEAVE
Unit members on layoff or unpaid leave will be allowed to continue as participants in 
those insurance programs they enjoyed under this agreement (for a period not exceeding 
two years) at their expense at group rates. Premiums are to be paid in advance of each 
covered month.
Failure to pay by the end of a covered month shall result in immediate and permanent 
termination of participation in coverage during the term of the layoff.
13.7 INSURANCE COVERAGE FOR RETIREMENT
Teachers (except long-term substitutes) who are eligible for retirement 
(Service/Disability) under the New York State Teachers’ Retirement, and who actually 
retire from service with the District on or after 9/11/88, may continue to be covered by 
the health insurance plan provided to the regular teaching staff until the day on which 
they become eligible for Medicare as determined by the statute effective 12/6/97 (single 
coverage). The District shall pay one hundred percent (100%) of the premium for such 
insurance coverage; provided, however, that if the insurance benefits afforded to the 
teachers of the District are improved or increased after the last day of service of a teacher 
entitled to coverage pursuant to this paragraph, such teacher shall be eligible for the 
improved or increased benefits only if the teacher pays one hundred percent (100%) of 
the premium for such additional benefits. When an employee becomes eligible for 
Medicare as noted herein, he may continue in the insurance program by paying one 
hundred percent (100%) of the premiums charged.
Application for, and receipt of, a disability retirement would also qualify an employee for 
this benefit. An employee applying for a deferred retirement (vesting) is not eligible for 
this benefit.
Individuals employed subsequent to July l, 1998, shall be given the above benefit based 
on the following schedule;
• Completion of five (5) years of service to the District shall provide the 
individual with 33.3% of the premium payment.
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• Completion of ten (10) years of service to the District shall provide the 
individual with 66.7% of the premium payment.
• Completion of fifteen (15) years of service to the District shall provide 
the individual with 100% of the premium payment.
13.8 FLEX PLAN 125
The District will maintain FLEX PLAN 125 with all administrative fees and 
administrative cost borne by the District.
At the end of the “plan year”, any residuals will be used to fund a mutually administered 
scholarship for a graduating senior. The details of the scholarship will be agreed upon by 
the Superintendent and the Association President. Changes may be made to the 
provisions by mutual agreement.
13.9 HEALTHCARE REIMBURSEMENT ACCOUNTS
The District will establish an IRC § 105(h) plan (“HRA benefit”) for those unit members 
who participate in the District’s health insurance program.
HRA Benefits - District Contributions
Single Coverage/Family Coverage
2014- 2015 $250/$500
2015- 2016 $250/$500
2016- 2017 $250/$500
2017- 2018 $250/$500
2018- 2019 and thereafter $250/$500
HRA benefit may be used for Health Care premiums. Employer HRA 
contributions may be applied after September 1,2015 towards the health 
insurance premiums.
13.10 HMO COVERAGE
HMO will be provided by the District as required by state and federal legislation.
13.11 LIFE INSURANCE
The District will provide $50,000 coverage of term life insurance for all active unit 
members.
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ARTICLE 14
PUPIL PLACEMENT GUIDELINES
The following pupil placement guidelines will be utilized to guide the placement of children and 
balance teacher load in the elementary school. The goal is to provide an optimal 
learning/teaching environment for all.
Each student’s achievement and identification will be based on the student’s reporting document 
for the current school year.
The children will be distributed by the lowest rating through the highest as evenly as possible. 
The distribution of learners in individual classes will reflect the overall population of learners 
throughout the grade level.
Additional factors that may impact on distribution:
(a) Peer interaction patterns
(b) CSE input
(c) Retention
(d) Students placed in a multi-year setting will remain together. Should new
students need to be added in order to balance class size, the guidelines 
listed below will be followed as closely as possible in an effort to balance 
classes across a grade level.
Sorts will occur in the following order:
(i) All children will be placed by behavior points; lowest to highest.
(ii) Adjustments will be made to make learning and behavior points 
equitable.
(iii) Transfers may be based on boy/girl ratio, peer interaction and other 
considerations.
(iv) Class totals will be balanced across each grade level.
Dated preliminary class lists, with points, will be given to and reviewed collaboratively by the 
placing teachers.
Lists from the review will be given to the receiving teachers for input.
If any changes are necessary at any grade level, the steps listed above will be repeated. Each 
revised class list will be dated and include points for each student.
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After the process is completed, two sets of class lists will be generated, one for the elementary 
principal and one for the Association. These copies must be done prior to the last day of school.
During the first week of August, the elementary principal and an elementary member of the 
executive committee appointed by the Association president will meet to make any necessary 
changes to the class list.
Students entering after the first week of August will be assigned to a classroom based on existing 
class size to assure equity among classrooms at each grade level.
On or before August 15, teachers will receive their finalized class lists. Lists will be dated and 
include points.
The Association president may review the official class lists at any time.
The pupil placement guidelines may be altered and/or reviewed annually by mutual agreement of 
the president of the Association, the elementary members of the executive committee and the 
elementary principal.
No provision of Article 14 shall be subject to grievance provisions beyond “Stage 2 - 
Superintendent” as described in 5.5.2 A Stage 1 Grievance hereunder will be heard by the 
Principal, and, when appropriate, the Special Education Director. The decision of the 
Superintendent at Stage 2 will determine the outcome of all grievances under Article 14.
ARTICLE 15
COMPENSATION FOR TEACHERS INVOLVED IN TRAINING FOR 
AND SCORING OF MANDATED STATE TESTS
There shall be three different work type distinctions for training and scoring of state tests. Said 
distinctions shall be:
WORK TYPE:
“A” During work year of 184 days “within” District.
“B” During work year of 184 days “outside” District.
“C” Beyond work year of 184 days - i.e. holidays, vacations, summer, weekend.
NOTE: The number of work days shall increase from 184 days to 187 days starting in 
the 2016-2017 school year. See section 3.6.2.
15.1 WORK TYPE “A”
15.1.1 Administration will seek appropriate faculty on a volunteer basis.
Appropriate faculty shall be defined as those that meet the administrative 
guidelines established for particular situations.
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Volunteer basis shall be defined as those who come forth and indicate to the 
Administration that they would like to participate once a call for volunteers is put 
forth by the Administration.
15.1.2 If the task at hand requires, in the judgment of the administration in charge, an 
extension of time for the regular work day, additional compensation will be paid 
at the rate of $32/hour on a quarter-hour basis as shown:
1-14 minutes $8.00
15-29 minutes $16.00
30 - 44 minutes $24.00
45-59 minutes $32.00
Time calculations will be based on a timesheet established on location by the 
administration or supervisor and signed by the administration supervisor.
15.1.3 For the purpose of the aforementioned additional calculations, the following time 
frame shall be applicable:
Elementary Teacher Day 8:00 a.m. to 3:15 p.m.
Secondary Teacher Day 7:40 a.m. to 3:10 p.m.
i.e.: Starting times may be adjusted as long as ending time does not exceed 7 
hours and 15 minutes for Elementary Teachers or 7 hours and 30 minutes for 
Secondary Teachers.
15.2 WORK TYPE “B”
15.2.1 All of the provisions for Work Type “A” shall apply.
15.2.2 Whenever an off-site location is established:
(a) Distance from Silver Creek Central School to the off-site location shall be 
established.
(b) Travel time required from Silver Creek Central School to the designated 
location will be established.
(c) This distance and time information shall be presented to the Association 
prior to the trip.
(d) Those individuals driving to the designated off-site location by personal 
vehicle will receive mileage at the District established rate.
(e) Travel time established from Silver Creek Central School to the 
designated location shall be included as part of the total work time.
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Extensions of the workday referenced above as a result of travel will result 
in additional compensation as indicated above (in 15.1.2).
(f) No additional compensation shall be received for extenuating
circumstances beyond the time previously established in 15.2.2 (b).
15.3 WORK TYPE “C”
15.3.1 All of the provisions for Work Type “A” shall apply.
15.3.2 Compensation shall be at the rate of 1/200 of the teacher’s then current annual 
salary (base, masters, and graduate hours included.)
15.3.3 The workday shall be considered seven and one-half hours long. For the purpose 
of hourly pay, the teacher’s salary will be 1/200 divided by 7.5.
15.3.4 The exact amount of time that will be worked for compensation will be 
established and set down in writing prior to commencement of any type of ”C” 
work.
15.3.5 A 7.5 hour workday, in this category shall include a paid thirty (30) minute lunch 
and two (2) fifteen (15) minute breaks.
15.4 COMPENSATION
Pay, including that for summer work between July 1st and August 30th, shall be through 
regular District payroll and included in the next regular pay after being submitted.
15.5 OTHER COMPENSATION
In the event that any other agency provides compensation to the teacher for work related 
to testing and scoring, said teacher shall immediately notify the District’s Business 
Executive of such amount in writing, and said amount shall be deducted from any amount 
the District owes the teacher.
15.6 REFERRAL OF THIS SECTION
These terms of the aforementioned relate to testing and scoring and shall not be used as 
comparisons for equity and parity purposes in other sections.
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ARTICLE 16
USE OF DISTANCE VIDEO
16.1 PROGRAM SUPPORT
The Association agrees to facilitate the implementation of a Distance Video Instruction 
Program and further agrees to cooperate and facilitate the District’s effort wherever and 
whenever practical.
16.2 COURSE OFFERINGS
The Association agrees that courses to be offered to students utilizing distance video are 
at the discretion of the Board of Education and Superintendent as are all other curriculum 
offerings.
16.3 COURSE LOCATIONS
Distance Video classes offered as part of the approved Silver Creek School District 
course offerings may originate at the Silver Creek site as host or may be originated 
elsewhere but viewed at Silver Creek.
16.4 TEACHING ASSIGNMENT
No teacher shall be mandated to teach a course utilizing distance video.
The teaching of distance video classes shall be voluntary.
Teachers willing to teach a host course via distance video may make their wishes known 
to the principal at anytime. Teachers may suggest host course topics for administrative 
consideration.
16.5 CERTIFICATION AREAS
All Commissioner’s Rules and Regulations for certification will apply to teaching a host 
course via distance video.
“Incidental assignment” guidelines shall apply for persons teaching outside his or her 
subject area.
16.6 POSTINGS
Posting for positions related to distance video shall follow the same guidelines as other 
positions.
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16.7 STAFF PROTECTION
The purpose of the Distance Video Instructional Program at Silver Creek shall be to 
supplement the current curriculum offerings available to students. It is not the intent of 
the program to supplant any current program offerings or to reduce bargaining unit 
positions.
The utilization of distance video shall not directly result in the reduction of any 
bargaining unit member’s full-time equivalency status nor shall it reduce the number of 
full-time equivalents currently employed.
The utilization of distance video instruction may, by its nature, suppress the increase in 
fulltime equivalent positions in the future.
16.8 GRADING
Grading shall be the responsibility of the teachers that host the course. The host teacher 
from Silver Creek will not be responsible for any grade conversions to satisfy the 
requirements of any other school district that may have students participating in the 
course.
16.9 STAFF DEVELOPMENT
Whenever a teacher volunteers to teach a course via distance video, it shall be the 
responsibility of the District to provide training sufficient for said teacher to acknowledge 
that he or she is prepared and willing to proceed.
Compensation for staff development associated with distance video shall be on the same 
basis as all other staff development.
16.10 TECHNICAL ASSISTANCE
Teachers utilizing distance video will be responsible for the routine operation of related 
equipment. The District is responsible to provide technical assistance for all equipment 
beyond what would reasonably be considered routine operation.
16.11 SUPERVISION OF STUDENTS
Teachers hosting a distance video course will be responsible for student discipline 
according to the same standard expected of any other course.
Silver Creek teachers shall not be held accountable for the conduct of students 
participating in a course at a distant location except to a reasonable level of reporting 
problems and concern to the appropriate personnel.
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16.12 PREPARATION
Teachers of distance video classes shall not receive any additional preparation periods for 
their participation in the Distance Video program.
16.13 SCHEDULING
Distance Video courses which originate at Silver Creek Central School and are taken for 
high school credit will be scheduled during the regular school day.
16.14 COMPENSATION
There shall be no additional compensation for teachers of a Distance Video class, 
provided that the class does not exceed the teacher’s regular maximum of six assignments 
per day.
16.15 OBSERVATION AND EVALUATION
Observation and evaluation of teaching distance video classes shall be in accordance with 
the terms of the collective bargaining agreement between the Association and the 
Superintendent.
Tapes of lessons shall not be used for evaluation, and evaluators shall observe the 
teacher’s class by their physical presence within the classroom, rather than monitoring of 
the lesson via a television monitor.
16.16 EXTENDED TRANSMISSION
There shall be no transmission or reproduction of a distance video class by the Silver 
Creek Central School District beyond the designated agreed upon and understood 
receiving districts without prior written approval of the teacher(s) hosting the class.
The Silver Creek Central School District shall be held safe/harmless from any extended 
use or misapplication of a video transmission by persons not under the jurisdiction of the 
Silver Creek Central School District.
- 5 6 -
ARTICLE 17
MISCELLANEOUS PROVISIONS
17.1 FULL AGREEMENT RATIFICATION
This Agreement shall constitute the full and complete Agreement between both parties 
and may be altered, changed, added to, deleted from or modified only through mutual 
agreement.
17.2 CONSISTENCY WITH POLICY
This Agreement shall supersede any rules, regulations, or practices of the Board which 
shall be contrary to or inconsistent with its terms. The provisions of this Agreement shall 
be incorporated into and be considered part of the established policies of the Board.
17.3 AGREEMENT LIMITS
Any individual arrangement, agreement or contract between the Board and an individual 
unit member, heretofore executed, shall be subject to and consistent with the terms and 
conditions of this Agreement and any individual arrangement, agreement or contract 
hereafter executed shall be expressly made subject to and consistent with the terms of this 
or subsequent agreements to be executed by the parties. If an individual arrangement, 
agreement or contract contains any language inconsistent with this Agreement, this 
Agreement, during its duration, shall be controlling.
17.4 PUBLICATION
The final agreement shall be published at equal expense to the District and the 
Association, and both parties agree to work toward the goal of providing to each unit 
member a copy within twenty (20) days after it has been ratified by the Association, 
signed by the Superintendent, and those sections requiring approval have been approved 
by the Board of Education.
17.5 LEGISLATIVE ACTION
It is agreed by and between the parties that any provision of this Agreement requiring 
legislative action to permit its implementation by amendment of law or by providing the 
additional funds therefore, shall not become effective until the appropriate legislative 
body has given approval.
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17.6 CONSISTENCY WITH LAW
This agreement and all provisions herein are subject to all applicable laws. In the event 
any provision of this agreement is held to violate such laws, said provision shall not bind 
either the parties but the remainder of the agreement shall remain in full force and effect.
17.7 GENDER
In this Agreement, a word used in one gender applies also in the other gender (unless the 
context clearly requires otherwise).
This AGREEMENT shall be effective July 1, 2014, and shall continue in effect through 
midnight, June 30,2019.
DURATION OF AGREEMENT
Agreed for the DISTRICT: Agreed for the ASSOCIATION:
By
Interim Superintendent of Schools ^resident, Silver Creek Teachers’ Assoc.
Dated: Dated: H
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APPENDIX A
GRIEVANCE FORM
NOTE: TO BE FILLED OUT IN TRIPLICATE, ONE COPY EACH FOR AGGRIEVED 
PARTY, ASSOCIATION AND PRINCIPAL.
TO: (Principal’s Name)________________________
1. Who is grieving: * 
Name 
Building 
Subject or grade
2. What the District did or failed to do that the aggrieved objects to:
3. Paragraph (s) of the Agreement violated by the District’s action or failure to act:
4. Action the aggrieved believes the District should take to remedy the foregoing 
situation:
Aggrieved party’s signature___________________________
As per Article 5, Section 5.3.3, the following individual who has been affected is signing this 
grievance.
(Name) (Date)
*If there is more than one aggrieved party, the same information must be listed and each must 
sign on the attached sheet.
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APPENDIX B
GRADUATE COURSE FORM
SILVER CREEK CENTRAL SCHOOL DISTRICT
GRADUATE/TECHNOLOGY WORK 
PREAPPROVAL FORM
(TO BE SUBMITTED IN DUPLICATE PRIOR TO REGISTRATION)
Teacher Name_______________________  Current Assignment
Name of Course for which approval is requested:
College or University where course is to be taken:
Attach photocopy of course description from current College or University Catalogue.
Date Teacher’s Signature
Date Superintendent’s Approval
- 6 0 -
APPENDIX C
DAMAGE REIMBURSEMENT CLAIM FORM 
SILVER CREEK CENTRAL SCHOOL DISTRICT 
CLAIM FORM FOR LOSS IN THE LINE OF DUTY
Name:__________________________
Today’s Date:___________________
Time Loss Occurred: _____________
Preliminary Estimate of Value of Loss: 
Detail the Exact Loss:
What documentation or proof is available to verify the loss?
Attached are copies of all receipts, affidavits, supporting statements or other miscellaneous 
documents.
File a signed copy of this form with the Superintendent and the Association President
I ,__________________________________ , being duly sworn, hereby swear that the above
claim is a true and accurate accounting to the best of my knowledge and that it is made in good 
faith. I also understand that the claim is subject to audit and review and that any false statement 
knowingly made herein is grounds for disciplinary action.
Teacher Signature
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APPENDIX D 
SICK BANK FORM 
SILVER CREEK CENTRAL SCHOOL 
SICK BANK APPLICATION FORM
PART A - To be filled out by applicant
Name Soc. Sec. # Date
Date first absent due to illness ____________________
Number of accumulated days as of first day of illness ____________________
Date accumulated sick days terminate ____________________
Date use of sick bank days will commence ____________________
Number of days requested from bank ____________________
Nature of illness:
Signature
Medical statement must be attached from physician stating that the applicant is incapable of 
performing his/her teaching duties. Statement will include the nature of the illness and the 
estimated date teacher will be able to resume classroom duties.
PART B - To be completed by Association
___________ Approved ____________Disapproved
Reason, if disapproved:
Comments:
Association President Date
Superintendent Date
223216 1845614v4
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